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 Trinity Health Corporation Agrees to Settle EEOC Retaliation
Lawsuit  
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Company Had Policy of Delaying or Denying Severance Payments to Employees Who Signed
Severance Agreements and Then Filed Discrimination Charges, Agency Says

Trinity Health Corporation, a national Catholic health care system based in Livonia, Mich., and the
parent of St. Joseph Regional Medical Center, a South Bend, Ind.-based health care system, has
agreed to settle an employment discrimination lawsuit by the U.S. Equal Employment Opportunity
Commission (EEOC), the agency announced this week.

According to the EEOC's lawsuit, (3:11-CV-00309-RLM-CAN), filed in U.S. District Court for the
Northern District of Indiana, Trinity Health Corporation had a policy since at least February 2008
of denying or delaying severance payments to employees and former employees who signed
severance agreements and then filed discrimination charges with the EEOC.

It is unlawful for an employer to punish employees who exercise their right to file a charge of
discrimination with the EEOC. Such alleged retaliation violates Title VII of the Civil Rights Act of 1964
as well as the Age Discrimination in Employment Act (ADEA). The EEOC filed suit after first
attempting to reach a pre-litigation settlement through its conciliation process.

In the consent decree settling the suit, Trinity agreed that it will not deny or delay severance
payments to employees who sign severance agreements and file EEOC charges. Trinity also agreed
to pay $25,000 in damages to an employee whose severance pay was withheld after she filed an
EEOC charge. Additionally, Trinity agreed that it will not in the future require employees to choose
between receiving severance benefits from them or relief through the EEOC process as a condition
of receiving their severance payments.

The decree also requires that Trinity post a notice of non-discrimination and non-retaliation at St.
Joseph Regional Medical Center and at corporate headquarters, and to distribute that policy to any
employee offered a severance agreement throughout the duration of the decree. Trinity will also post
an anti-discrimination and anti-retaliation policy on its intranet home page and train its human
resources professionals on this policy. The company will report to the EEOC for a two-year period
detailing its compliance with the decree.
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"We hope that all employers and employees will now understand that even if employees sign
severance agreements with their employer, they are still entitled to file a discrimination charge
with the EEOC," said EEOC Indianapolis Regional Attorney Laurie A. Young.

Indianapolis District Director Webster Smith echoed the sentiment, saying "I am pleased that the
EEOC charge process resulted in rectifying Trinity's policy."

The EEOC enforces federal laws prohibiting employment discrimination. Further information about
the EEOC is available on the agency's web site at www.eeoc.gov.
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